Vacancy Announcement

American Embassy, Ankara

SUBJECT: [Vacancy Announcement| NUMBER: [VA-2015/16 DATE: | March 31,
2015

OPEN TO: All Interested Candidates

POSITION: Plumber
FSN-4

OPENING DATE FOR APPLICATIONS: Opening of business on March 31, 2015

CLOSING DATE FOR APPLICATIONS: Close of business on April 14, 2015

WORK HOURS: Full-time; 40 hours/week

SALARY: Ordinarily Resident (OR): TL 34,371 p.a. (The salary is gross, deductions are made for
the employee share for social security coverage and optional supplemental health benefits and tax is
levied on any cash payment made by employer, including bonuses and allowances)

The U.S. Embassy in Ankara, Turkey is seeking an individual for the Plumber position in the
Facilities Maintenance Office of the Embassy.

NOTE: ALL ORDINARILY RESIDENT APPLICANTS MUST HAVE THE REQUIRED
WORK AND/OR RESIDENCY PERMITS TO BE ELIGIBLE FOR CONSIDERATION.

BASIC FUNCTION OF POSITION
The incumbent performs tasks in connection with assembling, repair and maintenance of
plumbing systems.

A copy of the complete position description listing all duties and responsibilities is available in
the Human Resources Office. Contact (90) (312) 457-7503.

QUALIFICATIONS REQUIRED
Note: All applicants must address each selection criterion detailed below with specific and
comprehensive information supporting each item.




Following are the MINIMUM qualifications required for the FSN-4 FULL PERFORMANCE level:

1. Education: Completion of elementary school and apprenticeship recognized as producing
journeyman mechanic skills are required.

2. Work Experience: Minimum TWO YEARS of journeyman mechanic experience in the trade
of primary expertise, plus some semi — skilled experience in other trade areas is required.

3. Language: Level I (Rudimentary Knowledge) of Speaking/Reading English and Level 111
(Good Working Knowledge) of Speaking/Reading Turkish are required.

4. Other Skills: Ability to perform high quality electric welding and acetylene torch, ability to
use hand and power tools. The incumbent must use various skilled hand and electrical tools,
have an ability to resolve difficult technical problems independently as the employee will be
working alone for the majority of the time. The incumbent must have full journeyman
knowledge of established trade practices and procedures in the plumbing field; good working
knowledge of established practices and procedures in the trade carried out; knowledge in
detecting maintenance and repair needs and performing appropriate repair work is required.
The incumbent must be available to work on evenings, weekends, early mornings, U.S. and
Turkish holidays, as needed. The incumbent must have local driver’s license.

SELECTION PROCESS

When fully qualified, U.S. Citizen Eligible Family Members (USEFMs) and U.S. Veterans are
given preference. Therefore, it is essential that the candidate specifically address the required
qualifications above in the application.

USEFM and U.S. Veteran candidates generally have an equal preference in hiring; however, a
U.S. Citizen EFM who is also a U.S. Veteran receives preference in hiring before all other
preference candidates.

ADDITIONAL SELECTION CRITERIA:

1. Management will consider nepotism/conflict of interest, budget, and residency status in
determining successful candidacy.

2. Current employees serving a probationary period are not eligible to apply.

3. Current Ordinarily Resident (OR) employees with an Overall Summary Rating that is below
100 on their most recent Employee Performance Report are not eligible to apply.

4. Currently employed US Citizen EFMs who hold a Family Member Appointment (FMA) are
ineligible to apply for advertised positions within the first 90 calendar days of their
employment.

5. Currently employed NORs hired under a Personal Services Agreement (PSA) are ineligible
to apply for advertised positions within the first 90 calendar days of their employment unless
currently hired into a position with a When Actually Employed (WAE) work schedule.

6. Military Service (for male applicants): Completion of compulsory military service is
required.

TO APPLY
Interested candidates for this position must submit the following for consideration of the
application:



1. Universal Application for Employment (UAE) as a Locally Employed Staff or Family
Member (DS-174) that can be downloaded from
http://turkey.usembassy.gov/job_opportunities.html; or

2. A current resume or curriculum vitae that provides the same information found on the UAE
(see Appendix B); or

3. A combination of both; i.e. Sections 1-24 of the UAE along with a listing of the applicant’s
work experience attached as a separate sheet; plus

4. Candidates who claim U.S. Veterans preference must provide a copy of their Form DD-214
with their application. Candidates who claim conditional U.S. Veterans preference must
submit documentation confirming eligibility for a conditional preference in hiring with their
application.

5. Any other documentation (e.g. elementary school diploma, ID card, military discharge
document, driver’s license, residence permit, essays, certificates, awards) that addresses the
qualification requirements of the position as listed above.

Please note that the Human Resources Office no longer accepts applications delivered to
the U.S. Embassy in person. All applications must be submitted via e-mail, fax or, mail. If
the application is sent via e-mail, applicants should receive a confirmation e-mail which
states that the application is received by the Human Resources Office. Applicants should
contact Recruitment Assistant (see the contact information below), if they do not receive an
auto reply confirming receipt of their application.

E-MAIL, FAX OR MAIL APPLICATION TO:
Human Resources Office

Attention: Recruitment Assistant

American Embassy, Ankara, Turkey

Telephone: (0090) (312) 457-7503

Fax: (0090) (312) 457-7322

E-mail: hrankara@state.gov

Please note: Short listing and interviews are normally completed within six weeks of the
closing date. Please assume that your application has been unsuccessful if you have not
heard from us within six weeks of the closing date.

CLOSING DATE FOR THIS POSITION: CLOSE OF BUSINESS ON APRIL 14, 2015

The U.S. Mission in Turkey provides equal opportunity and fair and equitable treatment in
employment to all people without regard to race, color, religion, sex, national origin, age,
disability, political affiliation, marital status, or sexual orientation. The Department of State also
strives to achieve equal employment opportunity in all personnel operations through continuing
diversity enhancement programs.

The EEO complaint procedure is not available to individuals who believe they have been denied
equal opportunity based upon marital status or political affiliation. Individuals with such


http://www.usemb-ankara.org.tr/DS174_application_form_eng.doc
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complaints should avail themselves of the appropriate grievance procedures, remedies for
prohibited personnel practices, and/or courts for relief.

Appendix A
DEFINITIONS

1. Eligible Family Member (EFM): An individual related to a U.S. Government employee in
one of the following ways:

- Spouse or same-sex domestic partner (as defined in 3 FAM 1610);

- Child, who is unmarried and under 21 years of age or, regardless of age, is incapable of
self-support. The term shall include, in addition to natural offspring, stepchildren and
adopted children and those under legal guardianship of the employee or the spouse when
such children are expected to be under such legal guardianship until they reach 21 years
of age and when dependent upon and normally residing with the guardian;

- Parent (including stepparents and legally adoptive parents) of the employee or of the
spouse, when such parent is at least 51 percent dependent on the employee for support;

- Sister or brother (including stepsisters and stepbrothers, or adoptive sisters or brothers) of
the employee, or of the spouse, when such sibling is at least 51 percent dependent on the
employee for support, unmarried, and under 21 years of age, or regardless of age,
incapable of self-support.

2. U.S. Citizen Eligible Family Member (USEFM): For purposes of receiving a preference in
hiring for a qualified position, an EFM who meets the following criteria:

- U.S. Citizen; and,

- EFM at least 18 years old; and,

- Listed on the travel orders of a direct-hire Foreign, Civil, or uniformed service member
assigned to or stationed abroad with a USG agency that is under COM authority, or at an
office of the American Institute in Taiwan; and either

- Resides at the sponsoring employee's or uniformed service member's post of
assignment abroad or at an office of the American Institute in Taiwan; or

- Resides at an Involuntary Separate Maintenance Allowance (ISMA) location
authorized under 3 FAM 3232.2.

3. Appointment Eligible Family Member (AEFM): EFM eligible for a Family Member

Appointment for purposes of Mission employment:

- IsaU.S. citizen; and

- Spouse or same-sex domestic partner (as defined in 3 FAM 1610) or a child of the
sponsoring employee who is unmarried and at least 18 years old; and

- Is listed on the travel orders or approved Form OF-126, Foreign Service Residence and
Dependency Report, of a sponsoring employee, i.e., a direct-hire Foreign Service, Civil
Service, or uniformed service member who is permanently assigned to or stationed
abroad at a U.S. mission, or at an office of the American Institute in Taiwan (AIT), and
who is under COM authority in Turkey; and

- Isresiding at the sponsoring employee's post of assignment abroad or, as appropriate,
office of the American Institute in Taiwan, and


http://arpsdir.a.state.gov/fam/03fam/03fam1610.html
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- Does not receive a Foreign Service or Civil Service annuity.

4. Member of Household (MOH): An individual who accompanies a direct-hire Foreign
Service, Civil Service, or uniformed service member permanently assigned or stationed at a
U.S. Foreign Service post or establishment abroad, or at an office of the American Institute in
Taiwan. An MOH is:

-Not an EFM; and,

-Not on the travel orders of the sponsoring employee; and,

-Has been officially declared by the sponsoring USG employee to the COM as part of his/her
household.

A MOH is under COM authority and may include a parent, unmarried partner, other relative or

adult child who falls outside the Department’s current legal and statutory definition of family

member. A MOH does not have to be a U.S. Citizen.

5. Not Ordinarily Resident (NOR): An individual who:
-Is not a citizen of the host country; and,
-Does not ordinarily reside in the host country; and,
-Is not subject to host country employment and tax laws; and,
-Has a U.S. Social Security Number (SSN).
NOR employees are compensated under a GS or FS salary schedule, not under the LCP.

6. Ordinarily Resident (OR): A Foreign National or U.S. citizen who:

» Is locally resident; and,

« Has legal, permanent resident status within the host country; and,

» Is subject to host country employment and tax laws.
EFMs without U.S. Social Security Numbers are also OR. All OR employees, including U.S.
citizens, are compensated in accordance with the Local Compensation Plan (LCP).

Appendix B

If an applicant is submitting a resume or curriculum vitae, s/he must provide the following
information equal to what is found on the UAE.

Failure to do so will result in an incomplete application.

A. Position Title
B. Position Grade
C. Vacancy Announcement Number (if known)
D. Dates Available for Work
E. First, Middle, & Last Names as well as any other names used
F. Current Address, Day, Evening, and Cell phone numbers
G. U.S. Citizenship Status (Yes or No) & status of permanent U.S. Resident (Yes or No; if
yes, provide number)
. U.S. Social Security Number and/or Identification Number

- T

Eligibility to work in the country (Yes or No)
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Special Accommodations the Mission needs to provide (Yes or No; if yes, provide
explanation)

If applying for position that includes driving a U.S. Government vehicle, Driver’s
License Class/Type

Days available to work

. List any relatives or members of your household that work for the U.S. Government

(include their Name, Relationship, & Agency, Position, Location)
U.S. Eligible Family Member and Veterans Hiring Preference
Education

License, Skills, Training, Membership, & Recognition

Language Skills

Work Experience

References



Is Tlam

Amerikan Biiyiikelciligi, Ankara

KONU: [NUMARA: VA-2015/16] [TARIH: 31 Mart 2015]

MURACAAT EDEBILECEK KiSiLER: Tiim flgilenen Adaylar

KADRO UNVANI: Su Tesisatcis1
Kadro Derecesi FSN-4

MURACAATLARIN BASLAMA TARIHi: 31 Mart 2015 mesai basindan itibaren

EN SON MURACAAT TARIHi: 14 Nisan 2015 mesai sonuna kadar

CALISMA SAATLERI: Tam giin; haftada 40 saat

KADRO DERECESI: Daimi Mukim Kisiler igin: Y1llik 34,371 TL (Belirtilen maas yillik briit
baglangi¢ maasidir, bu maas tizerinden SSK ve istege bagl 6zel saglik sigortast isci pay1 Kesintisi
yapilir. [kramiye ve yan haklar dahil olmak {izere tiim 6demeler vergiye tabidir,)

Ankara’daki ABD Biiyiikel¢iligi, El¢ilik Bina Bakim ve Onarim Boliimii’'ndeki Su Tesisatgist
pozisyonu i¢in eleman aranmaktadir.

NOT: DAIMI MUKIM TUM ADAYLARIN BASVURULARININ
DEGERLENDIRMEYE ALINABILMESI iCiIN CALISMA VE/VEYA OTURMA
MUSAADESINE SAHiP OLMALARI GEREKMEKTEDIR.

BASLICA GOREVLER
Gorevli belirli tamir, bakim, onarim, tesisat isleri ile ilgili gorevleri yerine getirir.

Tiim gorevleri ve sorumluluklari igeren gdrev tanimimin bir kopyasi Insan Kaynaklar1 Ofisi’nde
mevcuttur. (90) 457-7503 numarali telefonu arayiniz.

ARANILAN NiTELIKLER

Not: Biitiin adaylarin, asagida detaylar belirtilen her Kriter ile ilgili belirli ve kapsamh
bilgi vermeleri gerekmektedir.



Asagidakiler pozisyonun FSN-4 KADRO derecesi icin gerekli ASGARI niteliklerdir:

1. Egitim: Ilkokul mezuniyeti ve tamirci ustabasi becerileri gerekmektedir.

2. Is Deneyimi: Ana uzmanliga ait zanaat dalinda en az IKI YILLIK tecriibe ve diger zanaat
dallarinda da beceri ve tecriibeye sahip olmak gerekmektedir.

3. Lisan: 1. derece (Baslangic) ingilizce Konusma/Okuma bilgisi ve I11. derece (Iyi)

Turkce Konusma/Okuma bilgisi gerekmektedir.

4. Diger Beceriler: Su tesisat¢iligr alanina ait yerlesik uygulamalar ve prosediirlerle ilgili
kalfalik bilgisine sahip olmak, yiiksek kalitede elektrik ve oksijen kaynak iglerini
yapabilmek; cesitli el ve elektrikli alet kullanabilmek, zor teknik problemleri bagimsiz olarak
cozebilmek gerekmektedir. Calisanin tiim kurulu uygulamalarin, prosediirlerin ve kalfalik
bilgilerinin tamamina sahip olup, tamir ve onarim durumlarinda gerekli miidahaleyi saptayip
uygulamasi gerekmektedir.

5. Calisanin gecerli yerel bir siiriicii belgesine sahip olmasi ve gerektiginde aksam saatlerinde,
hafta sonlarinda, sabahin erken saatlerinde, Amerikan ve Tiirk tatillerinde ¢aligmabilmesi
gerekmektedir.

SECME SURECI

Aranan tiim niteliklere sahip olundugunda Uygun Niteliklere Sahip Amerikan Vatandas1 Aile
Uyeleri’ne (USEFM) ve Amerikali Savas Gazileri’ne dncelik verilmektedir. Bu nedenle
adaylarin bagvurularinda, yukarida belirtilen gerekli nitelikleri miiracaat formlarinda 6zellikle
belirtmeleri 6nemlidir.

USEFM ve Amerikali Savas Gazileri genel olarak esit dncelige sahiptir; lakin, USEFM olan bir
Amerikal1 Savas Gazisi, diger Oncelikli adaylardan daha dnce se¢im Onceligine sahiptir.

DiGER SECIM KRIiTERLERI:

1. Yonetim, eleman se¢imi yaparken akrabalik iligkileri/¢ikar ¢catismasi durumlarini, biitge, ve
ikametgah durumlarini1 gézoniinde bulunduracaktir.

2. Misyondaki hizmetlerinde deneme siiresi i¢ginde bulunan memurlar agilan islere miiracaat
edemezler.

3. En son yillik performans raporunda genel performans notu 100°iin altinda olan Daimi Mukim
memurlar miracaat edemezler.

4. Amerikali memurlarin yerel olarak ise alinmig olan aile fertleri, atamalarinin ilk 90 giinii
igerisinde acilan diger islere miiracaat edemezler.

5. Kisisel Hizmet Anlagmasi ile isttihdam edilmis olan Daimi Mukim Olmayan Kisiler,
atamalarimin ilk 90 giinii icerisinde agilan diger islere miiracaat edemezler. Bununla beraber,
bu kisiler Cagr1 Uzerine Calisma (WAE) seklinde istihdam edilmislerse, bu kural gegerli
degildir.

6. Askerlik Hizmeti (erkek adaylar icin): Mecburi askerlik hizmetinin tamamlanmis olmasi
sarttir.

BASVURUDA BULUNMA:
llgilenenlerin asagida belirtilen belgelerle basvurmalari gereklidir. Aksi takdirde basvurulari
degerlendirmeye alinmayacaktir:




1. Yerel Olarak Istihdam Edilen Personel veya Aile Uyesi Is Bagvuru Formu (DS-174). Bu form
http://turkey.usembassy.gov/job _opportunities.html internet adresinden indirilebilir;

2. Bagvuru formunda bulunan ayni bilgileri iceren giincel 6zge¢mis (liitfen Ek B ye bakin);
veya
1 ve 2'nin her ikisi, yani bagvuru formunun 1-24. Maddeleri ve adayin is deneyimini igeren
ayr1 bir belge; ve

3. Amerikan Savas Gazisi 6nceligi talep eden adaylarin bagvuru belgeleri ile beraber DD-214
formunun bir kopyasini temin etmesi gerekmektedir. Sarta bagli Amerikan Savas Gazisi
onceligi talep eden adaylarin, bagvurulariyla birlikte sarta bagli 6ncelige uygun olduklarini
belirten bir belge sunmalar1 gerekmektedir.

4. Pozisyonun yukarida belirtilen aranan niteliklerinin karsilandigini1 gosteren diger belgeler
(6rnegin ilkokul diplomasi, niifus ciizdani, askerlik terhis belgesi, siiriicli belgesi, oturma
izni, yazilar, sertifikalar, ddiiller)

Liitfen, insan Kaynaklar1 Ofisinin bundan boyle ABD Biiyiikelciligine sahsen verilecek
basvurular: kabul etmeyecegini dikkate aliniz. Tiim basvurularin elektronik posta, faks
veya posta yoluyla yapilmasi gerekmektedir. Eger basvuru elektronik posta ile yollandiysa,
basvuru sahipleri, basvurularinin insan Kaynaklar1 Ofisi’ne ulastigina dair otomatik
elektronik bir teyid almahdirlar. Eger basvuru sahipleri bu elektronik teyidi almazlarsa,
asagida iletisim bilgileri belirtilmis olan Ise Alim Asistan1’m1 aramalar1 gerekmektedir.

BASVURULARIN E-MAIL, FAKS VEYA POSTA iLE SUNULACAGI YER:
Insan Kaynaklar1 Ofisi

Ise Alim Asistaninin Dikkatine

ABD Biiyiikel¢iligi, Ankara, Tiirkiye

Telefon: (90) (312) 457-7503

Faks: (90) (312) 457-7322

E-mail: hrankara@state.gov

Not: Miilakata cagirillacak adaylarin listesi ve miilakatlar genelde son basvuru tarihinden
itibaren alt1 hafta icerisinde tamamlanmaktadir. Son basvuru tarihinden sonraki alti hafta
icerisinde bizden haber almadiysamiz basvurunuzun basarisiz oldugunu varsayiniz.

BU KADRO ICIN SON BASVURU TARIHi: 14 NiSAN 2015 MESAI SONUNA KADAR

Tiirkiye'deki ABD Biiyiikel¢iligi, 1irk, renk, din, cinsiyet, ulusal kdken, yas, maluliyet, siyasi
goriis, medeni hal veya cinsel yonelime bakilmaksizin herkese istihdam agisindan esit ve adil
muamelede bulunmakta ve esit firsat sunmaktadir. Disisleri Bakanligi, ayrica siirekli cesitlilik
giiclendirme programlar1 yoluyla biitiin personel islemlerinde esit istihdam firsati
gerceklestirilmesi icin ¢aba gostermektedir.

Medeni durum veya siyasi goriis nedeniyle kendilerine esit firsat sunulmadigina inanan kisiler,
EEO sikayet usuliinden yararlanamaz. Bu tiir sikayetleri olan kisiler, uygun sikayet usullerini,
yasaklanmis personel uygulamalar1 konusundaki hukuki yollar1 kullanmal1 ve/veya mahkemelere
bagvurmalidir.
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Ek A
TANIMLAR

1. Uygun Niteliklere Sahip Aile Uyesi (EFM): Bir ABD Hiikiimeti ¢alisan1 ile asagida
belirtilen sekillerden biri ile yakinligi olan bir kisi:

- Esiveya 3 FAM 1610°’da tanimlanmis ayn1 evi paylasan hemcins partneri;

- Evlenmemis 21 yasin altindaki veya yasina bakilmaksizin kendi kendine bakamayacak
durumda olan ¢ocugu. Bu tanim, 6z ¢ocuklarin yani sira livey ¢ocuklari, evlat edinilmis
cocuklar1 ve galisanin veya esinin veya 3 FAM 1610’da tanimlanmis ayni1 evi paylasan
partnerin 21 yasina gelene kadar yasal vasiligini yaptig1 ve vasinin bakmakla yiikiimlii
oldugu ve normal olarak onunla birlikte ikamet eden ¢ocuklar1 kapsar;

- Bakim igin en az yiizde 51 oraninda ¢alisana bagimli olan ¢alisanin veya esinin anne veya
babasi (livey anne/baba ve yasal olarak edinilmis ebeveynler dahil);

- Evlenmemis ve 21 yasin altinda olan veya yasa bakilmaksizin kendine bakabilecek
durumda olmayan ve bakim i¢in en az yilizde 51 oraninda ¢alisana bagimli olan ¢alisanin
veya esinin kiz veya erkek kardesi (iivey kiz ve erkek kardesler ve yasal olarak edinilmis
kiz veya erkek kardesler dahil)

2. Uygun Niteliklere Sahip Amerikan Vatandas1 Olan Aile Uyesi (USEFM): Uygun bir
pozisyona istihdam edilirken 6ncelik hakkina sahip olabilmek i¢in asagidaki kriterlerin
tamamina uygun olan bir aile tyesi (EFM):

- ABD vatandasi; ve
- Enaz 18 yasindaki EFM; ve
- Misyon Bagkaninin yetkisi kapsamindaki bir Amerikan Devlet kurulusunun iilke
disindaki bir ABD Dis Temsilciliginde veya kurumunda veya Tayvan’daki Amerikan
Kurulusu’ndaki bir ofiste daimi olarak tayin edilmis veya gorevlendirilmis olan dogrudan
istihdam edilmis bir Disisleri, Sivil veya Askeri kurulus personelinin seyahat emrinde
belirtilmesi gerekir; ve
- Himaye eden personelin veya Askeri kurulus personelinin tilke disindaki gorev
yerinde ikamet eder; veya
- 3 FAM 3232.2°de onaylanmis olan Mecburi Ayrilik Odenegi alman bir yerde ikamet
eder.

3. Appointment Eligible Family Member (AEFM): Misyon’da istihdam i¢in Aile Uyesi

Atamasi’na uygun EFM:

-ABD vatandasi; ve

- Esiveya 3 FAM 1610°da tanimlanmis ayn1 evi paylasan hemcins partneri veya himaye
eden personelin evlenmemis en az 18 yasindaki ¢cocugu; ve

- Misyon Bagkaninin yetkisi kapsamindaki bir Amerikan Devlet kurulusunun iilke
disindaki bir ABD Dis Temsilciliginde veya kurumunda veya Tayvan’daki Amerikan
Kurulusu’ndaki bir ofiste daimi olarak tayin edilmis veya gorevlendirilmis olan dogrudan
istthdam edilmis bir Disisleri, Sivil veya Askeri kurulus personelinin seyahat emrinde
veya OF-126 Formu’nda belirtilmesi gerekir; ve

-Himaye eden personelin iilke disindaki gérev yerinde veya uygun oldugu takdirde

Tayvan’daki Amerikan Kurulusu’nun bulunduigu yerde ikamet eder; ve



-Herhangi bir Disigleri veya Sivil Hizmet aylig1 almamaktadir.

4. Ev Halki Uyesi (MOH): Dogrudan istihdam edilmis ve ABD Misyonu’na veya Tayvan’daki
Amerikan Kurulugsu’ndaki bir ofise daimi olarak tayin edilmis veya gorevlendirilmis olan bir
Disisleri, Sivil veya Askeri kurulus personeline eslik eden bir kisidir. Bir MOH:

-Bir EFM degildir; ve

-Himaye eden personelin seyahat emrinde belirtilmemistir; ve

-Himaye eden ABD Hiikiimeti memuru tarafindan Tirkiye’deki Misyon Baskanina kendi ev
halkinin bir iiyesi olarak resmen beyan edilmistir.

Bir MOH, Tiirkiye’deki Misyon Baskaninin yetkisine tabidir ve Disisleri Bakanligi'nin su anda

yiiriirliikte olan yasal ve zorunlu aile iiyesi tanim1 kapsamina girmeyen bir ebeveyn, evlenmemis

hayat arkadasi, bagka akraba veya yetiskin ¢ocuk olabilir. Bir MOH'un ABD vatandasi olmasi
gerekli degildir.

5. Gegcici Ikamet Edenler (NOR): Bu kisi:

-Ev sahibi tilkenin vatandasi olmayan; ve

-Normalde ev sahibi lkede ikamet etmeyen; ve

-Ev sahibi iilkenin istihdam ve vergi mevzuatina tabi olmayan; ve

-ABD Sosyal Giivenlik Numarasi (SSN) olan bir kisidir.
NOR olarak istihdam edilmis memurlara, Yerel Ucret Plan1 yerine bir GS veya FS maas
cetveline gore maas ddenir.

6. Siirekli ikamet Edenler (OR): Bir yabanci iilke veya ABD vatandasi olan bu kisi:

- Yerel olarak ikamet eden; ve

- Ev sahibi iilkede yasal, daimi ikamet etme hakkina sahip olan; ve

- Ev sahibi tlkenin istihdam ve vergi yasalarina tabi olan kisidir.

ABD Sosyal Giivenlik Numaralar1 olmayan EFM'ler de OR statiisiine sahiptir. ABD vatandaslari
dahil olmak iizere biitiin OR olarak istihdam edilmis memurlara Yerel Ucret Plan1’na gére maas
odenir.

Ek B

Eger bir aday 6zge¢misiyle basvuru yapiyorsa, 6zgecmis iizerinde basvuru formunda bulunan
asagidaki bilgileri vermelidir. Bunun yapilmamasi halinde bagvuru gegersiz sayilacaktir.

Pozisyon ad1

Pozisyon derecesi

Is Tlan1 Numarasi (eger biliniyorsa)

Ise baslanabilecek tarih

Adi, gobek adi ve soyadi ve kullanilan tiim isimler

Gegerli adres, giindiiz, aksam ve cep telefonu numaralari

A.B.D vatandagligt durumu (evet veya hayir) & daimi A.B.D mukim durumu (Evet veya
hayir; evet ise numara veriniz)

A.B.D Sosyal Giivenlik Numarasi ve/veya Kimlik Numarasi

Ulkede ¢alismaya uygunluk durumu (Evet veya Hayir)
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J.  Calisma ortamlarinda kullanmalar1 gereken 6zel bir imkana ihtiya¢ olup olmadig1 (Evet
veya Hayir; evet ise liitfen agiklama yapiniz)
K. Eger A.B.D Hiikiimet arac1 kullanilmasini gerektiren bir pozisyona basvuruluyorsa,
Siiriicti Ehliyeti Sinifi/Tipi
Calisilabilecek glinler
. A.B.D hiikiimeti i¢in ¢alisan akrabaniz veya ev halki iiyelerinizi listeleyiniz
(isim,yakinlik & Kurulus, Pozisyon ve Yer)
A.B.D Uygun Niteliklere Sahip Amerikan Vatandas1 Aile Uyesi ve Amerikali Savas
Gazisi Onceliginiz varsa belirtiniz
Egitim
Ruhsatlar, Beceriler, Egitimler, Uyelikler ve Tasdikler
Yabanci dil becerileri
Is Deneyimi
Referanslar
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