Position Description

Residential Housing Coordinator

Basic Function of the Position:

Incumbent is responsible for all facets of Embassy Colombo's housing program in the GSO
office. This includes overseeing incoming assignments, making recommendations to the
Interagency Housing Board, preparing houses for occupancy, finding new residences for lease or
purchase, planning renovation works, working with landlords/contractors/real estate agents, and
managing administrative tasks associated with the housing office. Job holder is the primary point
of contact on all housing details and provides coordination and facilitation between GSO,
Facilities Management, landlords and resident occupants.

Major Duties and Responsibilities:

1. Housing Arrival/Interagency Housing Board (IAHB) Coordinator - 30%

Job holder coordinates meeting times, arranges for IAHB housing visits, sets agendas, attends,
and oversees the recording of minutes of IAHB meetings and also maintains the official IAHB
records for Post. Liaises with Housing Board members and assists in housing assignment
information dissemination. Reviews and applies the 15 FAM Overseas Building Operations to
make recommendations to the General Services Officer (GSO) and the Interagency Housing
Board regarding the assignment of housing to newly arriving American staff. Performs technical
evaluations to determine appropriate housing assignments for recommendation to IAHB. Tracks
incoming officers and proactively communicates with them once official notification of their
assignment to Colombo has been received. Sends Housing Questionnaire to all incoming
personnel and their spouses (if applicable), immediately upon receipt of assignment cable/official
orders/TM1. Job holder maintains records of all relevant information of incoming officers in
order to make appropriate recommendations for housing assignments. Once IAHB assigns a
residence, job holder sends pictures/floor plans to the incoming occupant and answers questions
they might have about their future residence.

Chairs the weekly Make Ready meetings. Oversees the preparation of residences for new
tenants, including coordination of the issuance and placement of furniture and appliances in
residences. Identifies furniture, furnishings, drapery, appliances and equipment in need of
cleaning, repairing, renovation, or replacing prior to occupancy. Ensures homes are clean, safe
and ready for occupants upon their arrival at post. Conducts a thorough walk-through to ensure
hot water is running, and appliances, telephones, and internet are hooked-up and working
properly. Coordinates final cleaning of residences before occupancy.



Coordinates with Community Liaison Office to ensure social and office sponsors are carrying
out their residential preparation duties, filling in where needed to ensure residences are fully
prepared for all new arrivals. Contacts each new employee within two working days of arrival at
Post to ensure all basic requirements are met in their new residence and conducts follow-up if
necessary. Meets with incoming personnel at their residence soon after arrival for housing
orientation. Briefs new arrivals on inventory requirements and work order request procedures.

Job holder submits waivers for over-benchmark and over-sized residences in OBO's e-LWR
software according to guidelines in 15 FAM 320. Acts as liaison with OBO/PRE's Colombo
Desk Officer for any questions relating to our housing pool, leased houses, rental benchmarks,
etc.

2. Housing Pool Manager - 30%

Job holder oversees all facets of Colombo's housing pool. Regularly visits residences, becoming
familiar with each location (size, layout, issues, landlords and contractors). Maintains close
relationship with building management at Iceland, Seylan, Monarch, and future apartment
complexes.

Coordinates with landlords, contractors, and Facilities Maintenance to plan and execute a wide
range of renovations; from the basic apartment make ready to the multi-week overhaul of a
house during periods of when unoccupied. Regularly visits residences during renovation periods
ensuring standards met and tasks lists are being completed satisfactorily. Acts as Embassy
advocate for all outside work on any residence in our housing pool. The position is designated
formally as a Level | Contracting Officer Representative (COR) for USG funded activities
related to housing rentals. In this capacity, plays a major technical role in development of the
Funding Opportunity Announcement, review of applications, supplemental awards, and requests
for extensions. Once contracts are in place, oversees performance of contractors, carries out
technical reviews, reviews progress, identifies potential issues and informs the Contracting
Officer, recommending actions for amelioration. Engages in a continuing dialogue with
landlords and/or their respective agents as well as managers of building complexes to build
relationships and improve understanding of USG housing requirements.

Responsible to ensure timely lease payments and coordinates with landlords on lease issues.
Ensures appropriate tracking mechanisms are utilized to ensure all lease payments are correct
and received by the landlords prior to the due dates specified in the leases.

Establishes and maintains file information for every residence in Post housing pool, including
photos and floor plans. Periodically updates photos as required.



3. Residential Administrative Duties - 30%

Coordinates with outgoing personnel in order to conduct/coordinate pre-departure housing
inspection, including assessment of damages (walls, floors, fixtures, gardens, etc.) prior to
employee's departure and reports findings to GSO.

Acts as informal customer advocate for ICASS customers and agencies by investigating housing
complaints and seeking solutions to unresolved customer problems as directed by the GSO.
Writes occasional articles explaining housing or GSO-related policies/procedures for distribution
to all Americans. Actively seeks ways to better communicate with customers and deliver more
efficient and desirable services. Updates GSO Housing Handbook at least once every two years
or more frequently as directed by GSO. Ensures Housing Handbook is placed in each residence
prior to occupancy by new employee.

Job holder ensures that all required reports pertaining to property management at post are on-
time and appropriately prepared. Screens the OBO Rental Benchmark Initiative Quarterly
Report for completeness and accuracy prior to approval by GSO. Sends report to OBO/PRE
Desk Officer once approved.

Acts as Post's Subject Matter Expert on OBO's Real Property Application (RPA). He/she keeps
Post's RPA data up-to-date under guidance of the GSO, including adding new leases, updating
lease amendments, and acting as liaison with FMO on the Lease Budgeting Module. Job holder
updates Post's entries to OBO's TREES utility data portal current under guidance of the Facility
Manager. Job holder assists FMO in preparation of annual leasehold funds budget. Handle other
duties as assigned by the GSO or SRPM.

Job holder is the direct supervisor of one Locally Employed Staff member, the GSO Housing
Assistant.

4. New Residence Acquisition Coordinator - 10%

Job holder coordinates acquisition of new leases and purchase of new residences. He/She is a
member of the GSO team that inspects and determines suitability of new leases to be added to
the housing pool as necessary. He/she builds relationships with real estate agents, landlords
and/or their respective agents, as well as with management companies of building complexes.
Job holder has input into decisions regarding long-term feasibility of residences to add to the
housing pool, bearing in mind the total cost to the USG in approving new leases or new
purchases and its management thereof. Assesses cost-effectiveness of homes when reviewing
for renewals or new additions and makes recommendations to the GSO, SRPM, and the IAHB.
Works with Residential Security Coordinator and Facilities Maintenance Residential Supervisor



to bring new residences up to standards for maintenance, physical, security, and safety,
according to applicable guidelines in 15 FAM, SHEM regulations, and Residential Security
Directives.



