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PEACE CORPS/PANAMA SEEKS A 

FULL-TIME TRAINING MANAGER  

Duties:  

 The Training Manager (TM) is responsible for the overall development, implementation, management and 

evaluation of the Pre-Service Trainings (PST) for approximately 100 Trainees and all In-Service Training 

(IST).  The TM will ensure that the PST/IST is designed and conducted in a manner that maximizes 

integration of all training components and fully incorporates community-based training methodologies.  

S/he is the person responsible for directing the training of the Trainees to prepare them to effectively 

conduct their primary assignments in Panama.  The TM provides leadership that stimulates the growth and 

development of the Trainees/Volunteers and training staff throughout the training period.  The TM is 

responsible for the safety and security of Trainees, PCVs and training staff located at the training 

communities and training event venues during training activities.   

 The TM is responsible for facilitating ongoing evaluations of the progress Trainees make in their learning 

of language, technical training, cultural, project, personal health, and safety and security subjects as a 

requirement for swearing in as Volunteers. 

 The TM is responsible for managing all technical, administrative and financial systems that allow the 

PST/IST to run smoothly and in compliance with all PC regulations.   

 The TM will prepare a final PST/IST report based on an overall evaluation of the training and incorporating 

contributions and recommendations from all other training staff.  The TM will also develop PST/IST tools 

for future training events. 

 

Qualifications: 

 Must have demonstrated experience in the design and delivery of a community-based training program 

(CBT).  

 Must have had demonstrated successful management experience in mentoring senior training staff. 

 Candidate should be a dynamic, energetic, and motivated individual who is committed to implementing 

an “assets-based”. Should view training as experiential (not “schooling”) and be able to build on the 

current background and skills of the Trainees/Volunteers and staff. Should recognize that training is 

vital to establishing a positive and motivational foundation for Trainees.  Experience with current adult 

learning methodologies is needed. 

 Should be extremely flexible yet steadfast and organized, innovative yet with strongly held core 

training principles, objective and rational, able to counsel Trainees/Volunteers and engender a strong 

sense of commitment to overall Post principles and goals.  

 Proven ability to oversee and manage Volunteers. 

 Experience participating in Training of Trainers Workshops. 

 Counseling skills with emphasis on group dynamics and interpersonal skills. 

 Demonstrated writing ability and computer skills with experience preparing training designs and 

reports. 

 Experience working in cross-cultural settings with cross-cultural teams of staff and Trainees. 

 Knowledge about Panama’s history and familiarity with Panama’s ethnic groups and culture.  

 Valid driver’s license; ability to drive 4x4, manual transmission.  

 Ability to travel, spending 50%-60% of time working in the “interior”/ rural areas sometimes under 

harsh conditions. 

 

Benefits 

 $2,800 to $3,200 per month with additional benefits of health insurance, life insurance, 
transportation allowance. 

 

If you fulfill the requirements, please email your resume with cover letter in English to 

hiring@pa.peacecorps.gov no later than January 17, 2014. 

 


