
 
 
 
 
 
 
 
 
 
 

VACANCY ANNOUNCEMENT 
 

THE USAID MISSION IN SAN SALVADOR 

 
No. 12-009 

 
 

Senior Financial Auditor  
for the Regional Inspector General (RIG) 

Position Vacancy 

Date:  
08/02/12 

 
OPEN TO:   All Interested Candidates 
 
POSITION:  Senior Financial Auditor FSN-12; USPSC-GS-12 
 
OPENING DATE:  August 2, 2012 
 
CLOSING DATE:  August 20, 2012 
 
WORK HOURS:  Full time; 40 hrs. Workweek  
 
SALARY:  *Ordinarily Resident (OR): Position Grade FSN-12, $52,544.00 

(Basic Rate + Allowances) 
*Resident Hire USPSC- GS-12, $60,274.00 

 
 
NOTE: ALL ORDINARILY RESIDENT APPLICANTS MUST HAVE THE REQUIRED WORK AND/OR 
RESIDENCY PERMITS TO BE ELIGIBLE FOR CONSIDERATION. 
 
 
The incumbent in this position performs the duties of Senior Financial Auditor in directing and 
reviewing financial and performance audits of the U.S. Agency for International Development's 
(USAID) financial statements, records, and operations.  The incumbent will, on a rotating and regular 
basis, serve as the Auditor-in-Charge for audit team of 2 to 5 USDH and FSN auditors involved in 
financial and performance-related audit activities.  This position is not supervisory, as the incumbent 
will not provide ratings to other members assigned to the audit team.   However, the incumbent  
Will direct the work of others and exercise leadership on a regular and recurring basis, and is responsible 
for applying the guidance and assistance received in executing the assignment in conformity with 
generally accepted auditing standards. 
 
The incumbent will also serve as the focal point for consultations and audits related to USAID’s 
Implementation and Procurement Reform. To perform successfully in this position, the incumbent must 
be highly motivated, energetic, and results oriented.  In performing these tasks, the incumbent will work 
interchangeably with, and equivalent to, US direct-hire auditors. 
 
A copy of the complete position description listing all duties and responsibilities is available in the Personnel 
Office, contact ext. 3152. 
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QUALIFICATIONS REQUIRED 
NOTE: All applicants must address each selection criteria detailed below with specific and comprehensive 
information supporting each item. 
 

1. EDUCATION:  Certified Public Accountant or a Master degree is required. 
 

2. EXPERIENCE: Seven year experience in accounting or auditing positions, including a 
minimum of three years supervisory audit experience.  At least one year of experience should 
have been at an international organization. 

 
3. LANGUAGE:   Level IV (fluent) in English oral/written is required and will be tested. 

Level IV (fluent) in Spanish oral/written is required and will be tested. 
 

4. KNOWLEDGE:  An expert knowledge and understanding of 1)professional auditing 
standards, principles theories, practices, and terminology; 2) the principles and accepted 
practices of governmental and business accounting; and 3) applicable US laws and U.S. 
Government financial regulations and procedures is required. A thorough knowledge of host-
country requirements vis-a-vis USAID development activities and USAID programs, goals, 
objectives, organizations, and operations is required. 

 
5. SKILLS AND ABILITIES:   High level analytical and organizational ability, excellent writing 

skills are required.  Ability to deal tactfully with people at both managerial and operational 
levels, and all levels in between is also required, as well as ability to work independently and 
is self-motivated. 

 
The incumbent must be able to plan, direct, control and report on the application by audit 
teams of auditing and accounting principles, theories, and methodologies used to audit the 
highly complex financial environment within USAID.  Work usually involves problems of 
sequencing and coordinating multi-phased financial and performance audits so that useful 
products result.  Additional complexity is added because the work is distributed throughout 
the region, requiring frequent travel and, at times, remote supervision of staff, including FSN 
staff in Haiti. 

 
SELECTION PROCESS 
 
1.  Management will consider nepotism/conflict of interest, budget, and residency status in determining successful 
candidacy.   
 
2.  Current employees serving a probationary period are not eligible to apply. 
 
3. Current Ordinarily Resident employees with an Overall Summary Rating of Needs Improvement or 
Unsatisfactory on their most recent Employee Performance Report are not eligible to apply. 
TO APPLY 
Interested applicants for this position must submit the following or the application will not be considered:  

 
1. Application for US Federal Employment (DS-0174);  
 
http://photos.state.gov/libraries/elsavador/231771/PDFs/ds-174.pdf

 
2. Candidates must identify the position to which they are applying. 

 Any other documentation (e.g. essays, certificates, awards, copies of degrees earned) that addresses the 
qualification requirements of the positions as listed above. 
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http://photos.state.gov/libraries/elsavador/231771/PDFs/ds-174.pdf


 
 
SUBMIT APPLICATION TO 
 
Executive Office                                              Due to the volume of responses, individual 
USAID/El Salvador                                          acknowledgements regarding receipt of applications 
PER e-mail: ssvacancies@usaid.gov             cannot be made.  Only those applicants who are  
                                                                        invited for an interview will be notified regarding the  
                                                                       status of their applications. 
 
DEFINITION  
 
1. Ordinarily Resident (OR) – A Foreign National or US citizen who: 
 

• Is locally resident; and, 
• Has legal, permanent resident status within the host country; and, 
•  Is subject to host country employment and tax laws.   

 
CLOSING DATE FOR THIS POSITION: August 20, 2012   

 
The US Mission in San Salvador provides equal opportunity and fair and equitable treatment in employment to all 

people without regard to race, color religion, sex, national origin, age, disability, political affiliation, marital 
status, or sexual orientation.  The Department of State also strives to achieve equal employment opportunity in all 

personnel operations through continuing diversity enhancement programs. 
 

The EEO complaint procedure is not available to individuals who believe they have been denied equal 
opportunity based upon marital status or political affiliation.  Individuals with such complaints should avail 

themselves of the appropriate grievance procedures, remedies for prohibited personnel practices, and/or courts for 
relief.  

 
 
Approved: USAID 
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