Help Build Myanmar’s Future
Leaders!

with the AC Internship Program

Why participate as a workplace partner?

Internships have been proven as a cost-effective
way to recruit and evaluate potential employees
to take advantage of flexible no or low cost
labor

to train motivated young professionals before
they enter the job market and help them take
their first steps from study to work

Our Program
will launch in
February 2016

For more info,
Contact Olivia Lotstein:

ST

The American Center

acinternprogram@gmail.com

PosterMyW ail.com

American Center Internship Program FAQS
Q — What is expected from me as the internship workplace?

A - Overall, you should provide the student with realistic, challenging
assignments that facilitate learning, as well as meet with them on a
regular basis to guide their work. We request that you submit a mid-
term and final evaluation of the intern.

Q — What is the length of the internship?

A — Our interns are required to work for you for 12 weeks for a
minimum of 15 hours a week. The specific schedule should be agreed
upon by you and the intern.

Q — Will I be expected to pay students for their work?

A- Interns can be paid or unpaid. This is negotiated between you and
the student.

Q- If l am really impressed by the intern, can | hire them full-time?

A- Of course! However, we request that if you decide to continue
working with the intern after the mandatory 12 week internship
period, you hire them through your formal HR processes.

Q — Will I get to select the intern?

A — Through our own application process, we will match students to
internship worksites that seem an appropriate fit for both parties.

Q- Can | terminate a student if he or she is not meeting satisfactory
standards?

A — Yes. Students are expected to abide by employer rules and
regulations. We request that you inform of us of any issues.



